SN e
= (o, anmum i

Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution COLLEGE OF DENTAL SCI ENCES
Name of the head of the Institution DR, VASUNDHARA SHI VANNA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08192231285
Mobile no. 9844118814
Registered Email princi pal cods@nai | . com
Alternate Email shobhapr akash5@ahoo. com
Address PB NO 327, PAVILLI ON RCAD
City/Town DAVANGERE
State/UT Kar nat aka
Pincode 577005

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR. SHOBHA PRAKASH

Phone no/Alternate Phone no.

08192231285

Mobile no.

9663121305

Registered Email

i gaccods@nmai | . com

Alternate Email

princi pal cods@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cods. edu/ wp- cont ent / upl oads/

2022/ 09/ AQAR- 2016- 2017. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://cods. edu/ wp- cont ent / upl oads/ 202

2/ 08/ Acadeni c- Cal ender - 2017- 2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.80 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 28- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Encour age
I nterdisciplinary
activities

13- Sep- 2017
1



https://cods.edu/wp-content/uploads/2022/09/AQAR-2016-2017.pdf
https://cods.edu/wp-content/uploads/2022/09/AQAR-2016-2017.pdf
https://cods.edu/wp-content/uploads/2022/08/Academic-Calender-2017-2018.pdf
https://cods.edu/wp-content/uploads/2022/08/Academic-Calender-2017-2018.pdf

Facilitate Continuing
Dent al Education program

06- Feb- 2018

10
1

Vi

ew File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | nil ---- 2018 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Formation of Acadeni ¢ Cal endar

2. Monitoring the functioning of various conmttees by | QAC

3. Establishnent of Menorandum of Under
institutions

standing (MOU) with various academ c

4. Annual report of Institution by the

| QAC

5. Administrative Audit done by | QAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/20069_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/20069_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/20069_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20069_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/20069_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Formation of Academ c Cal ander

1. Al acadenmic events and quality
rel ated are conducted as per academc
cal endar

2. To encourage under graduates for
research activity

2. Research works are carried out by
under gr aduat es

3. Plan to conduct extension activities

3. Screening and treatnment activities
are conducted and docunent ed

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
I nstitution Managemnent 21- Apr-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- Feb- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent i nformation system (M S)

currently operational (maximum 500 words)

Each departnent has distinctive
i nformati on needs. For exanpl e:
accounts departnent needs yearly
financial statenments the OPD reception
departnent needs the patient nmanagenent
system A faculty need to, not only to

t he

track the patient visiting his/her own
departnent, but also to follow up
treatnent in the other departnent. The

M S provi des diverse services to
specific information needs for each
departnent. | NDOTECH Col | ege of Dent al
Sci ences uses ERP software called as

I ndot ech that serves all such purposes
by using the |local network of connected
conputers. The operational users of MS



https://assessmentonline.naac.gov.in/public/Postacc/Quality/20069_Quality.xlsx

are the frontline people running the
daily operations and thus the software
is found in various nodul es. These are:
The Patient infornmation nodule for
treatnment and financial transactions in
various Dental departnments The student

i nformati on nodul e for students’

adm ssion and their progression The
faculty information nodule for the
wor ki ng days, sal ary conponent, etc.
The Stock and Stores information nodul e
that | ooks upon all the consumabl es and
ot her mai ntenance The Library nodul e
for the accounts related to

phot ocopyi ng. The Managerial and
strategic users of MS are the next

| evel users who can visualize the
overal | information and generate
reports for control and anal ysis of
information and finally for decision
maki ng. LIBSYS The library section has
its own | LMS software called LIBSYS
which inturn is a group of integrated
managenent systens. These are: The
Acqui stion system ordering, nonitoring
their receipts, invoice processing,
accessioni ng, expenditure and budget
anal ysis. The Circul ation system
mai nt ai ns nmenbershi p records, functions
related to circul ation, bindery record
managenent, books on display, |atest
additions, etc...The Serial System
periodi cal subscriptions and subsequent
nonitoring of arrival. The Article

I ndexi ng System to create and maintain
a separate articles database. OPAC
system is |ike a search engine that
can narrow down a search. This has
additional features like periodic Iist
of recent additions, checked out
materials and reserve materials. TALLY
ERP 9 Al the book accounts are

mai ntained in the Tally ERP 9 software.
Al'l the transactions pertaining to the
bank accounts, individual |edgers, |ike
Sundry Advances and Deposits, Sundry
Liabilities, supplier advances, Fixed
assets account, current asset |edgers,
etc... and the receipts and paynments are
al so done. The bank reconciliation, the
budget ed i ncone and expendi ture account
and bal ance is al so prepared. The
software hel ps by providing information
during external auditing.

Part B

CRITERION I - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis planned, designed and prescribed by the Rajiv Gandh
Uni versity of Health Sciences (RGUHS), which is originally based on the
gui del i nes of Dental Council of India (DCl). College of Dental Sciences (CODS),
being an institution affiliated to RGUHS, ensures that the academ c events are
i mpl emented for BDS and MDS prograns as prescribed by RGUHS. The objective is
to achi eve hi gher conpetence in both general and special area of dentistry and
prepare students for a bright career in teaching, research and specialty
practice. At CODS our students attain a high degree of clinical proficiency in
the subject matter and are encouraged to devel op conpetence in research and its
nmet hodol ogy as related to the field concerned. The above objectives are
achieved by the time the student conpletes the course through - Cognitive
domai n Conpetenci es, by acquiring know edge; Psycho notor donmai n Conpetencies
by acquiring hands on skills and understandi ng Human val ues, ethical practice
and acquiring comunication abilities. The academ c cal endar is inplenented
with inputs fromall stakeholders in the Curriculumconmttee, Heads of various
Departnents, the enployers and al so nmenbers of Board of Studies and Acadeni c
Councils at the University. The curriculum has evol ved through the years and
currently the Revised Schene is inplenmented for UG and PG Prograns offered by
the college. Pre-Clinical discussions and denonstrations at all levels in UG
and PG curriculumis inplenented with active student teacher interaction which
i s encouraged by proving a platformfor students to showcase their potential to
think innovatively and approach any clinical scenario with ease and confi dence.
Internal Assessments and Eval uations are periodically conducted to eval uate
conpl ete |l earning process. UG and PG Students are encouraged to actively
participate in Goup Discussions, Journal Clubs and Inter departmental as well
as Interdisciplinary presentations periodically guided by faculty of respective
departnents. This helps in enrichnment of know edge and inproves critica
t hi nki ng aspects of a subject. The curriculumis delivered by neans of
Presentations, active discussions and denonstrations for the students by the
various instructors. The instructors are then advised to use various tools of
assessnents such as quizzes, MCQs and essays to evaluate the extent of |earning
of each individual student. This creates a positive |earning environment and
encour ages even slow |l earner identification at every |level. Renedial neasures
are suggested for slow learners and notified to parents as well. Strict
regul ati on for student Attendance with a m ni num percentage of 75%is nade
compul sory for all students in order to appear for University Exam nations at
the end of each academ c year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

Cods Ni | 17/ 06/ 2017 230 To train To pl ace
Acadeny of and explore an inplant
| npl ant ol ogy new avenues To do the
and Research in | nplant prosthetic

Dentistry wor k
associ at ed
with the
i mpl ant To
deal with

post

operative




pr obl ens
associ at ed
wi th inplant
To perform
conpl i cated
and advanced
i mpl ant
procedur es

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
23

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aest hetics — a new 14/ 06/ 2017 25
di nensi on
Bi ostati stics and 16/ 08/ 2017 32
Resear ch net hodol ogy
Learn to speak Kannada 23/ 08/ 2017 40
I ndi an Constitution 30/ 08/ 2017 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS

Diary Visit

40

BDS

Wat er treatnent Plant

45

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/20069_Program_introduced_1662975795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/20069_Value_added_courses_1662976034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/20069_Projects_undertaken_1662976238.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curriculumis obtained fromall stakeholders in manual form at
the end of each academi c year. |nprovenents and suggestions from al

st akehol ders are collected and presented to the Head of the Institution and
Col | ege, Academi cs and Curriculum Committee by the Institutions Feedback

Conmi ttee nmenbers. The collective feedback is then inplenmented for the
institutions growh and devel opnent in terns of additions related to robust
outreach prograns in the formof comunity canps, inplenentation of any val ue
added courses, nentor nentee system internal assessnents and transparent

eval uation of exam nations and attendance available to the parents of
respective wards. The feedback system al so hel ps in anal ysis of overal
performance of the whole institution. The feedback generated is anal ysed and an
action plan is formulated on the drawbacks as well as further inprovenent of
positive aspects. The feedback on curriculum covers najor aspects like

rel evance of the topics, provision of sufficient audio visual aids for
teaching, curricular planning, design, devel opnent and delivery. Qur feedback
system encour ages students to reflect on their learning and gaps in know edge
about clinical practice. A conbination of witten as well as verbal feedback is
obtai ned fromvarious representatives of each year of the Undergraduate Program
whi ch hel ps in analysis of drawbacks in the curriculum The feedback taken

i ncl udes the students fromall of undergraduate programranging fromFirst year
BDS to Final year BDS Program Hence a tailored action plan approach to each

i ssue hel ps in overcom ng the drawbacks easily with each academ ¢ year. The
feedback on curriculumof the institution is obtained fromstudents, teachers
and professionals every year. This is done through digital platforns such as
googl e forns and surveys, prior to usage of digital nedia the feedback was
manual | y obt ai ned t hrough hard copi es. Feedback from students includes

i nternees every year as well. Feedback from Teachers hel ps in providing
insights to fornmul ate better teaching and eval uati on net hodol ogi es which

i nclude continuous nonitoring of under perfornmers. Teachers are al so encouraged
to provide feedback regarding the punctuality and discipline of students.

Lat est teaching eval uati on nmethods such as OSCE are incorporated at

Under graduate | evel of exanination after obtaining feedback fromteachers as
wel | as students. Feedback is al so obtained fromenployers, alumi and parents
to inprove the quality of education inparted in the institution. Feedback from
enpl oyers is obtained manual ly by students who have conpleted the UG or PG
programfromthe institution and are placed at private or government
institutions. This hel ps in understanding the areas of voids and drawbacks in
curriculumfollowed by the institution. Feedback fromalumi is obtained
manual | y from out goi ng students who are well placed within the country or
abroad to understand the preference and interests of work after graduation.
Feedback from parents is also inportant for the growh of the institution as
they are maj or stakehol ders who provide nmaxi mum i nputs regardi ng students over
al | devel opnent .

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BDS Under 100 42 42
Graduati on




VDS Post 47 32 32
Graduati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 42 32 33 54 87

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
87 87 1 4 0 1

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

activities and co-curricular performance of their mentees.

Mentor -mentee system for the year of 2017-2018 were carried out in order to orient and sensitize mentees to
bring about the productive interaction with faculty, colleagues, and juniors/seniors within the college campus.
Mentor-mentee committee plays a role in providing, a reliable and comprehensive support system, to motivate
mentees to excel in both academic and non-academic fields. Most of the mentees are away from their hometown
feel homesick and, may come across various problems snags during their tenure. Mentees need moral and
psychological support, along with professional learning. The Mentees are introduced to the mentorship program
during the beginning of their bachelor course of dentistry where mentees can obtain advice and guidance for
their academic activities during the duration of their course. Mentors invite the mentees to introduce themselves
during their first year of course and initiate them to participate in various activities and also to guide them to
overcome the situation encountered either during the academic or co-curricular activities. Mentors are instructed
to conduct regular meetings with their mentees and to check out updates in their academic activities or any other
issues raised by the mentees. Mentor are supposed to maintain dairy of minutes of meeting and records of
attendance, academic progress performance of their mentees. Mentees actively participate in various activities
for considerable duration under the guidance of their mentor. Mentor should keep track on their improvements
and counsel them accordingly and nurture the mentees and guide them in any issues which they may come
across. Different learning activities are assigned to the mentees depending on their learning ability and assessed
without bias. Mentor should be able to identify strengths and weakness in their mentees and guide them
appropriately through counselling and advise them with remedial measures. Mentor should regularly evaluate the
mentees and identify the advanced and slow learners and try to implement with the special lectures, group
activities or extra class, clinical skills development programs and small discussion to motivate the slow learners
to aim higher. Mentorship program ensure that the record/diary should be maintained by mentor in their
respective department within college. The record/diary possess the personal details of mentees, their
parent/guardian contact details, academic details (theory practical attendance, assessment, university exams).
Data regarding the mentee health, any social issues and action taken to any issue raised should be maintained
in dairy in subsequent meeting. Mentors should often provide the constructive feedback on the academic

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20069_Demand_ratio_1662976378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20069_ict_tools_1660890812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/20069_e_resource_1660890814.xlsx

315 79

1:4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
93 87 6 6 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 1. Dr. Basavanna Pr of essor 1st position in
RS Scientific session
at 19TH SClI ENTI FI C
CONGRESS OF ASI AN
PACI FI C ENDODONTI C
CONFEDERATI ON
2. Best Poster award
at 18TH I ACDE | ES
PG CONVENTI ON
2017 2.Dr. Jali Pranod Associ at e Best Scientific
Kumar Pr of essor Paper award at 45TH
KARNATAKA STATE AND
4TH | NTERSTATE
DENTAL CONFERENCEDA
VANGERE, DECEMBER
2017
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BDS D662 2017 05/ 08/ 2017 26/ 09/ 2017
MDS D03 2017 28/ 07/ 2017 08/ 08/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exam nati on procedures Processes integrating |IT Exam nati on Managenent System
(EMS) services are available in the university to integrate all

of exam nation starting with notification, schedul e,

exam ners, attendance nonitoring, narks data entry,
results.

the activities
al l otnent of centres and

preparation of subject w se
The EMS al so enables the students to downl oad the results online.

University follows a unified and systematic approach to conduct exam nations
like: 1. Installation of CCTV and mandatory use the electronic janmers in
exam nation halls. 2. Inplenentation of the Bar-Coded answer booklets. 3.
Online Question papers systemis in place wherein paper is downl oaded 30



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/20069_Honours_recieved_1662976609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20069_Evaluation_1662976740.xlsx

m nutes before the exam nation by chief superintendent, in front of observers,
squad appoi nted by university and a student representative. 4. EMS enabl ed
process of scanning and online evaluation of answer scripts elimnates the
answer paper novenent fromcentres and three step evaluation procedure is

foll owed by RGUHS. Continuous internal assessnent system Qther than formtive

and sunmative assessment continuous and holistic nethods of eval uation include
participation and presentations in senm nars, review nmeetings, journal clubs,
case presentations, short studies and research projects, synposia’s,
conferences, inter departnental neetings, health awareness canpai gns, poster
and paper presentations, creation of nodels, library dissertation, quiz, MQ
tests, maintenance of | og book and work diary recordi ngs. Conpetency-based
assessnent Wor kpl ace- based assessnment To deem a student as conpetent,
tasks are carried out |ike direct observation of procedural skill during end
posting clinical exams, mni clinical evaluation exercises are carried during
clinical postings in outpatient clinics, wards, and having case-based
di scussions. Proficiency in all these are eval uated objectively and recorded in
a structured checkli st.

series of

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endars are systens, by which we define achievabl e | andmark dates
for a year in an acadenmic institution. It is the franework for routine
commencenent of internal evaluations, university exam nations. CODS is a
constituent college of RGUHS, and is guided by the regulations fornul ated at
university level in all the matters pertaining to syllabi, exam nation and
eval uation. Qur academic year in cods stars fromJune July to next June July.
CODS offers admi ssion into 2 academni ¢ courses BDS and MDS t hrough NEET,
Academi ¢ cal endar consists of clinical posting scheduled for students, dates
for conduction of various internal assessnents, declaration of results,
vacations and holidays. Interns cal endar conprises of their posting schedul es
in the respective departnents. As the cal endar given at the beginning of the
academ c year, students have a lot of tinme to plan and do their assignnents,
projects and prepare for exans. The tine table is done such that all students
can participate in co-curricular and extracurricular activities |like sports,
cultural and academ c conpetitions. The internal assessnent is carried out
t hrough a nechani sm specified by the RGUHS. A student needs to attend at | east
80 of the classes in order to appear in the final exam nation. EIS software is
used to mark the attendance. Questions are franed such that they adhere to
RGUHS st andard. The subject handling faculty menber prepares question bank that
covers equal nunber of questions fromeach unit, covering all the topics.
Depart nent internal exam coordi nator under the guidance of HOD, checks for the
standard of the question bank. Internal assessnment tests and ot her neasures
taken to judge the performance of students is done fairly and in an effective
manner. Students are allowed to go through the val ued answer scripts of
i nternal assessnent tests and doubts regardi ng evaluation are cleared, interna
test performance are intimated to the parents. Parents - teachers neeting is

conducted to discuss the perfornmance of the student.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://cods. edu/ wp- cont ent / upl oads/ 2022/ 08/ Cour se- Pr ogr amt out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of
Code Name Specialization students students passed
appeared in the in final year

Pass Percentage



https://cods.edu/wp-content/uploads/2022/08/Course-Program-outcomes.pdf

final year examination
examination
D662 BDS Under 128 99 77. 34
Graduati on
D03 VDS Post 42 41 97. 6
Graduati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps:// cods. edu/ wp- cont ent / upl oads/ 2022/ 08/ St udent - Sati sf acti on-
Survey-2017-18-1. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
| ndustry 0 0 0 0
sponsor ed
Proj ects
Proj ects 0 0 0 0

sponsored by
the University

St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt er nati onal 0 0 0 0
Proj ects

Any O her 0 0 0 0
( Speci fy)

Tot al 0 0 0 0

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Statistics for Bio- Public Health Dentistry 08/ 03/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20069_Pass_percentage_1662976909.xlsx
https://cods.edu/wp-content/uploads/2022/08/Student-Satisfaction-Survey-2017-18-1.pdf
https://cods.edu/wp-content/uploads/2022/08/Student-Satisfaction-Survey-2017-18-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/20069_Research_Fund_1662977241.xlsx

Medi cal Research

Creativity and Lateral
thinking leading to

Ot hodontics

08/ 08/ 2017

i nnovati on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Oral nedici ne and 4 0
Radi ol ogy
Nat i onal Pedodonti cs 11 0
Nat i onal Peri odonti cs 19 0
Nat i onal Endodont i cs 1 0
Nat i onal Ot hodonti cs 2 0
I nt ernati onal Oral nedi ci ne and 2 0
Radi ol ogy
I nt ernati onal Pedodonti cs 6 0
I nt er nati onal Peri odonti cs 11 0
I nt ernati onal Ot hodonti cs 1 0
I nt ernati onal Oral Pat hol ogy 5 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ORTHODONTI CS ( Book)

1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/20069_Awards_won_1662977296.xlsx
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3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr Madhu Dent al 2017 Col | ege 25
Di agnosti c | shankari research of Dent al
accuracy GS journal 14 Sci ences,
of (1), 13 Davanger e
salivary c
reatinine,
urea, and
pot assi um
levels to
assess
di alysis
need in
r enal
failure
patients
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr Madhu Dent al 2017 25 Col | ege
Di agnostic | shankari Resear ch of Dent al
Accur acy GS Journal 14 Sci ences,
0] (1, 13 Davanger e
Salivary C
reatini ne,
Urea, And
Pot assi um
Level s To
Assess
Di al ysi s
Need In
Renal
Fail ure
Patients
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 18 62 324
nar s/ Wor kshops
Present ed 0 3 6 0
papers
Resour ce 0 0 1 0
per sons

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/20069_Bibliometrics_1660891122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/20069_Index_1660891259.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

Canp at Bada In collaboration 2 4
with | DA

Canp at Anagodu In collaboration 2 4
wi th | DA

Canp at Lions Organi zed by 4 6

School , Ranebennur Li ons School ,

Ranebennur

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
0 0 0 0
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

achi vers and
| ectures on
enpoweri ng
WONnEnN

agency activites activites
Swacch | DA Davanger e Eaducati ng 4 15
Bhar at h ASHA and
anganawadi
wor ker s
Worren’ s day | DA DAvangere Felicitation 6 80
of wonen

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

efficacy of citric
acid G nger extract
nmucoadhesi ve

Guda Dr Raj eshwari
G Anni geri

Nature of activity Participant Source of financial support Duration
Extracts of Dr Debar channa Sel f 2
garlic and turnmeric Jenna
(thesis) with
Bapuj i Pharmacy
col | ege, Davangere
Eval uati on of Dr Sravya Rao Sel f 2



https://assessmentonline.naac.gov.in/public/Postacc/Extension/20069_Extension_1662613733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/20069_Awards_for_extension_1662978377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/20069_Students_in_extension_1662978533.xlsx

tabl ets as salivary
stimulants in
patients with
ant i depressants

i nduced dry nout h-
A Randoni sed Doubl e
Blind Study’ with
Bapuj i Pharmacy
col | ege, Davangere

Managenent of
xerostoma in
geriatric patients
using citric acid
and gooseberry

nmucoadhesi ve
tabl ets- A doubl e
bli nd randoni zed
study. with Bapuji
Phar macy col | ege,
Davanger e

Dr. VarshaKanj ani
Dr Rajeshwari G
Anni geri

Sel f

Conpar ati ve Study
on the efficacy of
topical curcunmin as
gel as buccal
nmucoadhesi ve paste
i n the managenent
of OSMF — A
i ni cobi ochem cal
eval uation’ with
Bapuj i Pharmacy
col | ege, Davangere

Dr Aditi

Chandr ashekhar Dr

Raj eshwari G
Anni geri

Sel f

Har dti ssue | aser
at Mani pal col |l ege
of dental sciences

Dr Taneem

Sel f

M cr ohar dness at
Mani pal institute
of technol ogy

Dr Taneem

Sel f

Conmpar ati ve
Eval uation O The
Ant i m crobi al
Effi cacy O
Chl or ehexi di ne ,
Triple Antibiotic

Paste , Cal cium
Hydr oxi de Wth And
W t hout Chitosan
Agai ni st E Feecalis
— An Invitro Study
wi th JIJM Medi cal
col | ege, Davangere

Dr. Krishna Mbhan

Sel f

Conmparison O
EDTA And CHI TCSAN
On Renoval O
Cal ci um Hydr oxi de
I nt ra- Canal

Dr. Sondatta Raha

Medi canent And Its

Sel f




Ef fect On The Push
Qut Bond Strength
O Epoxy Resin
Based And MTIA Based

Root Canal Seal ers
- An In Vitro Study
wi th Bapuj i

Institute of
Engi neeri ng

Hydr oxi de,

Push- Cut

Root

Bapuj i

t ech

A conparative
anal ysis of effect
of Cal ci um
Modi fi ed-
Triple Antibiotic
Paste and Propolis
I nt racanal
Medi canents on The

Bond
Strength O Pro
MIA And

Bl CDENTI NE — An
Invitro Study. with
Institute of
Engi neering and

Dr. Vandana P V

Sel f

provi si onal

i nterval s-

Bapuj i

To conpare and
eval uate fl exural
strengt h of
unr ei nforced and
rei nforced
Cr own

materi al s at
different tine
An in
vitro study with
I nstitute of
Engi neering and

t echnol ogy,

Davanger e

Dr Veena Prakash

Sel f

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Shari ng Usi ng hard HKE 03/ 02/ 2017 19/ 06/ 2017 Dr Hassan,
research tissue Dent al PG in
facility nm cr ot one Col | ege, Peri odonti cs
and i mage Gul bar ga
anal ysi s
Shari ng Usi ng hard Shar avat hi 20/ 03/ 2017 10/ 08/ 2017 Dr



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/20069_Collab_activities_1660891591.xlsx

research tissue Dent al Charita, PG
facility nm cr ot one Col | ege, in
Shi vanoga Peri odonti cs
Shari ng Usi ng hard Si bar 22/ 03/ 2017 31/ 07/ 2017 Dr Tanhim
research tissue Institute of K, PGin
facility nm cr ot one Dent al Conservative
Sci ences and
Endodonti cs
Shari ng Usi ng hard JSS Dent al 24/ 03/ 2017 18/ 08/ 2017 Dr Shi bani
research tissue Col | ege, S, PGin
facility m cr ot one Mysor e Conservative
and
Endodonti cs
Shari ng Usi ng hard SDM Dent al 21/ 06/ 2017 15/ 09/ 2017 Dr Tanvi
resear ch tissue col | ege, Pratap D, in
facility ni cr ot one Dhar wad Conservative
and
Endodont i csx
Shari ng Usi ng hard HKE 26/ 07/ 2017 20/ 12/ 2017 Dr
research tissue Dent al Ai shwar ya
facility m cr ot one Col | ege, Patil, P G
and i mage Gul barga in Oal
anal ysi s Pat hol ogy
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

exchange program

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ashwi ni  Ayurvedi c 03/ 04/ 2017 Resear ch 0
nedi cal Col | ege PG Col | aborati on and
Centre and utilization of
Hospital, Davangere facilities
Bapuji Institute 03/ 04/ 2017 Utilization of 16
of Engi neering and research facilities
t echnol ogy, and ot her
Davanger e educat i onal
mat eri al s
Bapuj i Pharmacy 03/ 04/ 2017 Resear ch 7
Col | ege, Davangere Col I aborati on and
utilization of
facilities
MR Anbedkar 03/ 04/ 2017 Utilization of 0
Dental Coll ege and research facilities
Hospital, Bangal ore and ot her
educati onal
mat eri al s, student

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/20069_Linkages_1660971973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/20069_MoU_1662978754.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1400000 8279520
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Partially LSease (Rel.5.0) 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5917 11630179 84 245589 6001 11875768
Books
125 644319 0 0 125 644319
Ref erence
Books
Journal s 114 6345358 36 1993325 150 8338683
e- 82 260000 48 130000 130 390000
Jour nal s
CD & 51 10200 0 0 51 10200
Vi deo
Li brary 1 37684 0 0 1 37684
Aut omat i on
Weedi ng 6 483 2 576 8 1059
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20069_augmentation_details_1660801521.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Ni Il

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 73 0 16 0 1 50 23 16 0
g
Added 14 0 0 0 0 14 0 0 0
Tot al 87 0 16 0 1 64 23 16 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
16 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9950000 10348859 4220000 3424808

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance team neeting was held twice in this year with appoi ntnent of new
staff for garden maintenance in the hostel. The year 2017 saw nai nt enance work
focusing on painting all the building and upgradi ng the generator for
electricity power backup. The ROfilters were serviced regularly in all the
hostel s and in the canpus. WAste di sposal systemwas regularly assessed to
avoi d any m shaps. Qur maintenance team makes sure that the systemis always
updated. We nake sure that the changes are made according to the needs of the
campus staff and students for efficient functioning. The foll owi ng services
were carried out: Day to day repairs of all canpus and hostel facilities
including electrical and civil repair work Avoi dance of machinery failure to
ensure continuous and efficient working of all the nachines Repairing and
repl acenent of aged machinery or its parts to ensure maxi mumutilization of the
avai l abl e resources Alterations in systemsoftware for upgrading to newer



https://assessmentonline.naac.gov.in/public/Postacc/Library/20069_Library_1660801920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/20069_e-content_by_teachers_1662978914.xlsx

technology in order to alleviate performance of the systens H ndrance to civil,
electrical or functional facilities can hanper the normal functioning of the
institution therefore utnost priority was provided to mai ntenance of these
facilities. Any issues with such facilities are taken up by our nmaintenance
teamw || nmake sure that the problemis resolved as soon as possible.
Electricity related work includes electrical supply with generators and
mai nt ai ni ng uni nterrupted power supply with backup. Safe drinking water is
supplied with the help of a fully serviced Reverse osnosis (RO filters which
under goes servicing every six nonths w thout fail in our college canpus and
hostel preni ses. The waste water system managenent is inspected every nonth to
ensure snooth functioning and cl ean environnent w thout the stagnation of
water. W-fi services are checked every nonth to ensure services to library and
hostel . El evator servicing and inspection is done every nonth in college and
hostel prem ses. Any energency service is done by the staff in duty and if the
probl em persists, then other staffs in charge of the specific facility are
given the responsibility of resolution of the natter. Any nmintenance required
for the above nmentioned services are resolved at the earliest by the team
Menbers of the maintenance teamw || always be available for any repair
service. Ateamis also assigned for maintenance of the garden and the gardener
is also assigned for the sane. Water supply to the garden is a shared
responsibility of the waste water managenent team and the garden nai ntenance
teamto ensure zero wastage of water. Budgetary all owance margi n was al so
i ncreased after the maintenance team neeting after thorough consideration.

https://cods.edu/wp-content/uploads/2022/08/PROCEDURES-POLICIES-.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Govt Schol arship 33 1255586
frominstitution — Post Metric

(SC/ ST, Vidyashree)

Fi nanci al Support
from O her Sources

a) Nati onal NI L 0 0

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Post Endodontic 03/ 06/ 2017 80 Prof Dr.
Rest orati on Nar asi mha Bhar dwaj
Yout h Enpower nent 14/ 02/ 2018 90 Akhi | esh Par anmanu
Program
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin



https://cods.edu/wp-content/uploads/2022/08/PROCEDURES-POLICIES-.pdf
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competitive career the comp. exam
examination counseling
activities
2018 CEDEES f or 47 47 1 1
PG entrance
exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Ni | 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BDS Dent al Navodaya VDS
Dent al
Col | ege,
Rai chur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

ol Nol Holl Noll Noll ol ol e

Any O her

w
o

View File
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports RGUHS Bel gaum Zone 90
Foot bal | Mens

Sports RGUHS SI NGLE ZONEBALL 42
BADM NTON

Cul tural Cul tural fest 55

Cul tural VI VI DS fest 220
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Al U Nat i onal 1 Nill 13D1108 Ms. Asha
Sout h zone S Mal al i
i nter
uni versity
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e The student council’s nmain objective is helping in sharing student’s
interests and ideas with the faculty to have a student friendly environment in
the coll ege and hostel campus. ¢ Student council activities will be managed by

the following commttees- o Student welfare commttee o Sports comittee o
Cultural conmittee o Hostel committee o Library conmmttee o Sexual harassnent
committee o Anti-ragging conmttee  Students are allowed to actively
participate in academ c, administrative, cultural and sports activities of the
institution. « Every batch has a class representative (CRs), through them
comuni cation between faculty and the students becomes easy and transparent
such as class tinmetable, exam/ practical dates, special classes, sharing

| D Passwords for online classes, culturals , sports is done through the

students whatsapp groups instantly. ¢« Any grievance related to sexual
harassment will be addressed imediately by the coormittee along with the head

of institution.  Library commttee nenbers hel ps in conmunicating students
i ssues like W-Fi connectivity, accessibility issues to various journals and
ot her university online library contents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

CODS Al umi Associ ation was started by the synbiotic efforts and ideas of staff
and students of College of Dental Sciences, Davangere. The association is

regi stered under the Karnataka society's registration act 1960 on 13th march
2008. The association was franed and executed with the vision to inbibe the
upgraded scientific know edge , current devel opnents, innovations, researches
and | atest advances in the arena of dentistry and is still working vivaci ously.
Apart fromthis , it act as a vector , bringing all the students ( BDS , MDS
present and passed out ) and faculty nenbers together and notivate themto



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/20069_Activities_Organised_1662979575.xlsx
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thrive with rationalized know edge and practices of dental profession with flow
and dignity, as they say , “ there is no age for learning and to get w se “

The associ ation which has nore than 3184 nmenbers, offers and gives fair chance
to its nmenbers to share their ideas and concepts with considerate perspective
and hence creates a healthy scaffold of know edge and | earni ng. Conti nui ng
Dental Education prograns are conducted periodically and preference is given to
al umi nenbers. The association is active in social nedia through facebook page
and all the activities are shared through that. Alumi neet is conducted once
in three years, which gives an opportunity for all the alumi to visit their

al ma mater. CODS Journal of Dentistry (CODSJOD) is managed under the auspices
of, Alumi association, Jaypee being the publisher. D stinguished alumi are
part of editorial board and contribute to the success of the journal. Al the
al umi nenbers are given preference to submit their articles to be published in
the article. The association is in regular touch with the alumi through its
own gmai |l account.

5.4.2 — No. of enrolled Alumni:

74

5.4.3 — Alumni contribution during the year (in Rupees) :

210520

5.4.4 — Meetings/activities organized by Alumni Association :

1. Three EC neetings were conducted 2. CODS Journal of Dentistry (Institutional
Journal )- Published 2 I SSUES 3. Two CDE Progranmes Conduct ed

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Wth the existing decentralization and participative managenent system of our
institute inplenmentation of EIS — CODS (Educational Intelligence System, an
online systemfor academ c activities, was initiated for its inplenentation.
Associ ate dean of academics has put-forth a proposal along with Information
Communi cation technol ogi es and exam nation committees for providing an online
platformto record attendance of the students for theory classes and for
recording Internal assessnent nmarks of the students in a single online platform
so that it can be conmunicated to students and their parents easily. The sane
proposal was taken for discussion in College Council Conmmttee and was approved
for its inplementation in the neeting by all the committee nenbers and was
forwarded to board of governing council for its final approval and sanctioni ng
the purchase process of the software. Board of governing council has approved
the proposal and has directed the college council conmittee to initiate the
process for purchase of EIS software. Dean of Academ cs has conme up with a
proposal for having a Menorandum of Understanding with Engi neering and
Ayurvedic colleges to the College Council Committee (CCC). These MUs are nmade
for academc activities involving UG and PG col | aborative/research prograns.
Consi dering the benefit of such MoUs for our institution and students, CCC has
put forward this agenda in their annual neeting which was proposed by inter-
di sciplinary activities and scientific research devel opnent sustenance
committees. In the neeting the agenda was kept and di scussed with all the
nmenbers and was approved for having a MoU with those col |l eges. The | QAC and CCC
together fornulated the MoU after due di scussion with the Head of the
Departnments (HODs) of various departnents and draft was nade ready for the very
same. Sinultaneously discussions were held with the Principals of Engineering
and Ayurvedic colleges for nutual exchange of infrastructure to acadenic




programmes and with due acceptance fromtheir nanagenent MU was signed. Once

this process was conpleted, officially, all the HoDs were called for a neeting
and the information regarding this passed on. The HoDs were then allowed to

make use of this MU for PG and UG training programes. The students who have
undert aken the research projects requiring the infrastructures fromeither
Engi neering or Ayurvedic Colleges were asked to utilize the same fromthese

coll eges. Thus the benefits of obtaining the facilities fromthe inter-

di scipline colleges were thought by the conmttees and the set guidelines are

franed by the CCC and | QAC which eventually executed by HODs and concerned
staffs for the project through students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institute have a Coll ege
Curriculum Comrittee for curricul ar
devel opnment which takes care of all the
curricular activities of the courses
offered in our institute. Periodic
review of the syllabus prescribed by
RGUHS for UG and PG academ c curricul um
will be carried out by this comittee
for its effective inplenmentation
Periodic neetings are held by the
committee for discussing the execution
of the curricular recomrendati ons from
the university. The necessary neasures
are taken for its inplenentation

Teachi ng and Learni ng Newer nethods of teaching are al ways
wel comed by the institute fromthe
faculties. For keeping the interest in
t he subject teachers are providing the
students hone assignnents after their
cl asses so that students are notivated
to search the information fromthe
library for enlightening their
know edge. Col | ege council committee
al so thought of introduci ng OSCE and
OSPE in student assessnent nethods.
Institution is also planning for
i mprovising Sinmulators to be used in
teachi ng and | earni ng net hodol ogy.

Exam nati on and Eval uati on Exam nation conmttee of the
institute is looking after all the
necessary things to conduct University
exanms for UGs and PGs. The
infrastructure as specified by
University and DCl for having an exam
center is being possessed by our
institute. And online systemfor
upl oadi ng the nmarks, attendance and for
eval uati on of papers is being present
in our institute. The schedul es for




conducting PG and UG i nternal
assessnents are being drafted by the
conmittee.

Research and Devel opnent

PG students are actively involved in
carrying out their research activities
under the abl e guidance of their
gui des. Scientific Research Devel opnent
Sustenance conmittee is overl ooking al
the research related activities.
Annual Iy all the research projects are
bei ng scrutinized by the institutiona
ethical commttee before undertaking
the research projects. Institution is
al so giving inportance for undertaking
UG research projects.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary and | earning resources
committee play an instrunmental role in
updating the resources for |earning
purpose in the institute. Library is
having all the required books and
various reputed journals of the entire
specialty which are beneficial to al
the students. Upgradation of the
resources in the library is being done
periodically. Digital library
infrastructure is being inprovised.

Human Resour ce Managenent

Management of Hunman resource has been
effectively carried out by pronption
and recruitnment committee. Recruitnent
of resourceful person to the institute
is always a top priority of the
institute. Gving due credit for their
contribution in the institute, by
provi di ng proper appreciation to the
faculty. So does, for non-teaching
faculty nenbers the system of
appreciation exists for their
contribution in institutional growh.

Industry Interaction / Collaboration

Col I aborative activities are carried
out in small nunbers as of now for UG
and PG programe, institution is
pl anning to have | arger collaborative
activities in near future. The units
for de-flouridation of water is been
vi sited by the undergraduate students.
Along with that mlk diary plants were
al so visited by the students posted
during Preventive Conmunity departnent.
For PG entrance exans coaching, a MU
has been nmade with CDEEs i n Davangere,
for the benefit our college students.
For the benefit of our PG students, a
MoU has been made wi th Marat ha Mandal a
college in Belgaum to utilize the
advance research lab facilities
available in their institute. Qur




institutional students are also
availing the benefits of utilizing the
| aboratory facilities froml1SC
institute. For |earning advanced
conput er courses our institutiona
students are having the privil ege of
approachi ng our associ ation Engi neering
Col | ege for the same purpose in
Davangere. New MoUs are al so being
initiated by the institute for further
col | aborative activities.

Admi ssi on of Students Institution foll ows specific
principles in adnmtting the students
for their UG and PG programs. The
eligibility criteria for joining the
under graduat e and post graduat e courses
in our institute are that of the DCl
reconmendat i ons and RGUHS
speci fications. The students who are
eligible from NEET exans (Al India
| evel ) and state entrance exans are
all oned for pursuing their courses in
our institute under general merit and
in different quotas as approved by the
Governnent. The students from abroad
countries are adnitted for the courses
in our institute in NRI quota as
permtted by the University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent NI L
Admi ni stration 2009

Fi nance and Accounts 2007

St udent Admi ssi on and Support 2009
Exam nati on 2012

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2017 Dr . NI L AAO- Ameri can 25770
Shi vapr akash G Associ ati on of

Ot hodonti sts

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/20069_Faculty_Emp_1662979821.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Ni | Conput er Nill Nill 45
Training [12/04/2017
program
2017 Wor kshop Ni | Nill 75 Ni Tl
on virtual 12/ 01/ 2017
reality ap
plications
in dental
educati on
and
sur gi cal
traini ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 0 1 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Provi dent Enpl oyees Provi dent Acci dent | nsurance
Fund Schene, Maternity Fund Schene, Maternity Pol i cy coverage
Benefits, 3 discount rate |Benefits, 3 discount rate
of interest on |oans, of interest on | oans,
Concessi onal charges for Concessi onal charges for
dental treatnent in our dental treatnent in our
institution, Staff institution, ESI schene
Quatres facilities, benefi t
Speci al Casual | eaves for
academ c pur poses.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institutional internal audit is done every nonth by Shantappa and Co.
External financial auditing is done by Shanthappa and Co., chartered accountant
agency, based on bal ance sheet,

annexed i ncome expenditure account for the year
end of the institute as on 31st March 2017. The standards of this audit are to
obtai n reasonabl e assurance about whether the financial statenments are free of

material nmis-statenent. Auditing includes assessing the accounting principles



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20069_Development_training_programmes_1660804455.xlsx
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used and significant estinmates nade by the managenment, as well as eval uating
the overall financial statement presentation. The bal ance sheet, income and
expendi ture account dealt with by the agency report are in agreenment with the
properly maintai ned books of the accounts in the institute.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NI L Yes Princi pal and
Dean Academ cs
Admi ni strative Yes SHANTHAPPA Yes SHANTHAPPA
AND Co and Co

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

assessnent and University exans were
retest and subj ect

1. Students performance in internal

assessed and feedback was taken. 2. For slow | earners,
rel ated discussion was conducted. 3. Discussions regarding inplenentation of

uni fornms and scrubs for all students and an insight of silver jubilee
cel ebrations of the institute were hel d.

6.5.3 — Development programmes for support staff (at least three)

1. Gender sensitization program conduced 2. Infection control
3. Oientation towards Waste nanagenent

progr am conduct ed

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e-governance 3. Comunity service

1. Continuing dental education prograns 2.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Di scussi on 20/ 09/ 2017 20/ 09/ 2017 21/ 09/ 2017 68
on Digitalis
ation of
teachi ng and



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/20069_Funds_or_Grants_1662979888.xlsx

| earni ng
process

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Wnen’ s Day

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2018 09/ 03/ 2018 63 42

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 18
Provision for |ift Yes 10
Ranp/ Rai | s Yes 12
Braille Yes 2
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 31/05/ 2 1 Wor | d 130
018 No Awar eness
t obacco |about ill
Day Rally | effects
of
t obacco ¢
onsunptio
n



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20069_Quality_Initiatives_B_1662979993.xlsx

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

Nill

Teaching staff - The
code of conduct for
faculty normally
addresses the matters
rel ated to teaching,
| ear ni ng, eval uati on,
relationship with the
students, associ ated
staff, managenent and
parents, duties and
responsibilities with
nmoral professional ethics
and dedi cation and
integrity of the teacher
towards the college. Seek
to make professiona
growt h conti nuous through
study and research.
Express free and frank
opi ni on by participation
at professional neetings,
sem nars, conference etc.
towards the contribution
of know edge. Maintain
active menbership of
pr of essi ona
organi zati ons and strive
to i nprove education and
prof essi on through them
Performtheir duties in
the form of teaching,
tutorial, practical,
sem nar and research work
wi t h dedi cation. Support
staff - The Support Staff
of the College of Dental
Sci ences are expected to
abi de to the highest
st andards of professional
ethics. Conpliance with
code of conduct policy is
responsibility of every
enpl oyee. The staffs are
to conpl ete the assigned
tasks within stipulated
time frame. The staffs
are expected to behave in
a polite and ki nd manner
towards students, staff
and patients. The staffs
are expected to take
sufficient care of the
property, materials,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20069_Inclusion_1662980176.xlsx

i nstrunents, equipnent’s
etc of the institution.
Al are required to wear
their identity card while
on duty. The support
staff should dress
according to the dress
code. Student - Students
must strictly follow the
disciplinary rules and
regul ati ons of the
institute. Students are
prohi bited from i ndul gi ng
in anti-institutional,
anti-national,
antisocial, ragging,
communal , inmoral or
political expressions and
activities within the
campus and hostel s and
follow the regul ati ons.
Strict action will be
taken towards any act of
i ndi scipline or
m sbehavi our by students.
Any case of crim nal
activity or violation of
| aw and order in the
col l ege canpus will not
be tolerated and will be
reported to police.
Impolite tal k/use of
abusi ve | anguage whi ch
of fends the listener
woul d be dealt with
serious action.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Anti ragging 13/ 11/ 2017 13/ 11/ 2017 67
Pr ogram
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Wl | maintained Garden and Canpus 2. Pedestrian friendly pathways 3. Restricted
entry of vehicles 4. Plastic free environnent 5. Transport facility for students-
to reduce carbon emi ssion

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Undergraduate Research Program 2. Menorandum of Understanding with various
academ c institutions

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps:// cods. edu/ wp- cont ent / upl oads/ 2022/ 08/ Best - Practi ce-2017-18- . pdf
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Community dental health services at | ow and affordable cost Coll ege of dental
sci ences, Davangere, has been set up with a clear and primary m ssion to have
horal responsibility towards patients, society and nation by providing evidence-
based treatnent. District of Davangere has 843 villages, with rural population
of 13, 16,487 out of total population 21,59,502. According to Governnent data,
3,28,091 are bel ow poverty line. For People unable to afford for daily needs,
dental treatnents will be non-affordable since dental treatnents wth advanced
facilities are lacking in many district/government hospitals. Considering the
above chal l enges, our institute has initiated nunerous prograns to aid and
reach the needy and unaffordabl e section of population. Free tooth paste
distribution- Children between the age group of 6 to 14 years, studying in
primary schools, were taught good oral hygiene habits, the right techniques of
brushing with the use of a tooth nodel and a toothbrush, the inportance of
ni ght brushing through an interactive nodul e where the inportance of a good
nouth cleaning reginen is strongly instilled in them At the end of the
program each child was given a ‘Dental Health Pack’ consisting of a toothpaste
and a basic toothbrush, along with attractive charts depicting val uable ora
care information in order to encourage these children to brush twi ce a day and
take care of their oral care hygiene. A chart containing the oral care
information is left in each classroomas a rem nder to them and for the
teachers to reinforce the oral care nessage conveyed. Fee reduction: The dental
treatments financial burden has been considerably and very well reduced by our
institute. Treatnent charges allotted by the college are way | ower than the
private dental clinic charges. The fee conparison indicates the charges at the
college are nere 10 percent of the private dental clinic charges. Above that
sonme basic treatments are free of cost to make it available to all sectors of
the society. Free Cancer care - The institution has provided free treatnent for
cancer patients.

Provide the weblink of the institution

https://cods. edu/ wp- cont ent / upl oads/ 2022/ 08/ 1 nstitutional -
Di stinctiveness-2017-18. pdf

8.Future Plans of Actions for Next Academic Year

The | QAC ensures that the college naintains a consistently good academ ¢ record.
For proper inprovenent of academ c standards, the 1 QAC nonitors teaching and
student performance. The following initiatives have been planned and sunmari zed
for the academi c year 2018: ¢ An acadenic calendar is to be forned and vari ous
events |i ke adm ssions, fee collections, |lectures, exam nations, holidays, and
i mportant events are added in the acadenmi c cal endar to keep students, faculty,
and staff remi nded of key dates throughout the academic year. It can al so be
useful for prospective students, alumi, and parents as well. ¢ Conduct of
i nterdepartnental training to provide a major boost to the workforce and
productivity. It helps to provide a broader picture of different clinical
situations and how different departments work together to produce a final
di agnosis and treatnent. The ability to see different aspects of the departnents
boosts cross-departnental collaboration and enpowers students come up with nove
approaches for inproving workflows and | earning. ¢ Feedback will be regularly
taken to facilitate the process of preparing Annual Quality Assurance Report. To
devel op Structured | earning objectives, outconmes and assessnent nethods to
enhance the Quality of teaching and | earning of students. ¢ To devel op | earning
managenent system (LMS) in a software application or web-based technol ogy to
i mpl ement and assess a specific |earning process and to nonitor student
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participation and assess student performance. A |earning nmanagenent system may

al so provide students with the ability to use interactive features. Expert

| ectures will be organized to enhance the teaching | earning process and students
are provided notivational and career counselling sessions by various teachers o
Student digitalised feedback analysis will be introduced. Standardi sation of
feedback systemwith online formats will be done and setting up of nonitoring
committees to nmonitor the feedback system Feedback fromvarious students will be
taken for curriculumdesign and devel opnent and to address the specific

f eedbacks.



http://www.tcpdf.org

